United Farm Workers:

The Flint VOICE

“Boycott Campbells”

By David Borgen
Liberation News Service

A perfect example of the UFW’'s
strategy over the years in building
massive conununity support is what
happened to the Campbell’s school
program. Campbell’s has a program
with every Catholic school in San Fran-
cisco, perhaps all around the country:
Students bring in Campbell’s labels
and at the end of the vear, depending
on how many thousands of soup labels
a school can collect, Campbell’s
“donates’’ audio-viswal equipment.
One school in San Jose has already
stopped the program and wrote a letter
to Campbell’s saying it won't par-
ticipate until the company settles its
dispute with the farm workers at
Pacific Mushroom. No one asked the
school to boycott. It was a self-
motivated move. ‘We can’t ask owr
kids to bring Campbell Soup labels in
until the farm workers get justice, " they
told us. ™’

--UFW organizer Fred Ross

SAN FRANCISCO (LNS)—The
Campbell’s boycott is growing. As vet
it’s unofficial but all Campbell Soup
products, including V-8 Juice, are be-
ing targetied as a move 10 support 200
farm workers emploved by the agn
business giant at the Pacific Mushroom
Plant, an hour-and-a-half ride down

the coastal highway from San Fran-
cisco,

“1 think everyone ought to send
Campbell’s a telegram,”” says Fred

Ross, UFW organizer in San Fran
cisco. “*Send it 1o their headquarters in
Camden, New Jersey. Let Campbell’s
know you're going to boycott until
they resolve the strike.”’

The present conflict between Camp-
bell’'s and the UFW originated 1in
September 1977 when  the 200
predominantly Mexican women and
men at Pacitic Mushroom voted 1
5 for UFW Negotia
tions berween Campbell and the UFW
began in January, 1978, but alter ten
maonths negotiz
the farm workers still have no contract
Seecing no other farm
workers went on sirike August 23,

“*The company was n iating
bad faith,”" Ross explains.
won't agree to the union pension or
medical plans which we have in over
200 other contracts here in Cahifo
And they didn't take the negotiat
Process worke
struck. They knew it would be a long
strike, since they know Campbell's can
hold out.””
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Right Cproductivity s just
about nil’" at the huge hothouses where
mushrooms for Campbell’s soup
operations are grown. But Campbell’s
cannot be coerced into good faith
hargaining simply by shutting down

now

one small operation.
l'o increase its pressure on powerful
agribusiness titans, the UFW has tradi-

vonally  resorted to  the consumer
bovcou. The successes of the table
grape, iceberg lettuce and Gallo wine
boycotts are all but legendary. The tac-
tic is effective because the grower has
to face the union on two fronts: in the
field and in the supermarkets.

T'he company is already feeling the
pinch from union and social change
organizations around the country.
President of the International
Longshoreman’s and Warehouseman's
Union James R. Herman telegrammed
Campbell: **Urge vou to bargain in
good faith with UFW and employees
of Pacific Mushroom Plant. In mean-
time will urge our members to honor
boycott of all Campbell Soup Pro-
ducts.”” And Monsignor Flynn, who
heads the Social Justice Commission in
San Francisco, expressed the reasons
tor his support in a two-page letter to
Campbell executives.

“The company’s starting 1o take the
threat of a boycou seriously,” says
Ross, “tand it really has 1o weigh its
own economic interest and the poten-
tial dam: a boyeott would do 1o its
image.” ampbell spends millions of
dollars a year 1o project itself as all-
American and is “‘particularly
sitive™ 10 a long boyeott.

sen-

Ready 1o Talk Money

The only outstanding economic issue

Campbell is willing to resolve concerns
increase. Currently the
mushroom workers are paid 50 to 65
cents an hour less than the present
Cahliforma veeetable industry standard
of £3.75 10 $3.90 an hour. Ross says
that **if it were just an economic
issue, the strike would have been sel-
tled @ month avo. The company is will-
ing 1o pay more.”’
The biggest issues are non-economic.
5 Ross, “*The workers wanlt a strong
tevance procedure and they don't
want 1o take the company offer on
medical and pension plans. They want
their own.”’

As the strike
workers are barely subsisting on $25
a week strike benefits. Pickets
bearing the UFW flag are maintained
along Highway 1, 24 hours a day,
seven days a week. “"Some of the
people are on picket duty 14 to 16
hours a day,”’ says Ross, “‘and the
picket stations are really just
outposts. It's not like in a city or
urban setting, like picketing a factory
or plant. Because it's outside and it's
a big ranch, people are pretty
isolated from each other. It's kind of
lonely down there and it's a long
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fight. The more protracted (the
strike) is, the tougher it will be
psychologically...the company’s

depending on that."
UFW Score Card

All told, 1978 has been a successful
organizing year for the UFW in
California. Earlier in the year a sirike
by melon workers in the Imperial
Valley forced the grower to sign a
UFW contract. And successful elec-
tions have been held in the Oxnard
region north of Los Angeles, home
base of the Sunkist lemon and orange
empire, where it won over some 1,000
workers at the plant. &

The UFW was formed in 1965 when
Chavez’ mostly Mexicano National
Farm Workers Association (NFWA)
joined forces with the largely Filipino
Agricultural Workers Organizing
Committee (AWOC) to launch the
famous Delano grape strike. Thirteen

November 1978

vears later, 24 percent of California’s
farm workers are covered by UFW
contracts.

What about the other 75 percent?
Ross says, ‘*Carloads of farm workers
come into UFW headquarters in
Salinas and say, ‘We want action. We
want to organize.””” The UFW then
assigns an organizer to the ranch to
evaluate the situation and to set up
committees in the fields. Strategies for
a certification election are formulated.
This is what happened at the Pacific
Mushroom Plant.
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Concludes Ross, “The workers
have to lead the way. The union has
to consolidate and give good service
on the contracts it's already won and
then move out in an organized
fashion according to the priorities the
workers set. The responsibility is put
on the workers at the start so you
don’t have them dependent on union
officials. They're the ones who have
to live with the contract and enforce
it. Otherwise, it's just a piece of
paper.”’ O
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